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Approve the Minutes of the April 8th, 2026 Meeting.
	
_______ Motion to accept  	

_______ Motion seconded


Announce – There was one (1) Executive Sessions:

			April 16, 2026 (Assessment – Wages)
			April 20, 2026 (Human Services – Wages)
			April 20, 2026 (Human Resources – Wages)
			April 20, 2026 (Maintenance – Wages)
			
Motions Before the Board

Sheriff						             			       Presented by: Dave Powers

The rate for Eric Johnston, Full-Time Deputy Sheriff, who completes three (3) years of service, effective 5/08/2026, at $22.19 per hour.

_______ Motion to accept  	

_______ Motion seconded

Human Services								         Presented by: Sue Watkins

Ratify the rate for the Emergency Hire of Gregory Roberts and Rodney Ogden, Per-Diem Drivers, replacing Frank Dellamedaglia Jr. and Debra Waid, effective 4/20/2026, at $14.50 per hour.

_______ Motion to accept  	

_______ Motion seconded






Assessment								             Presented by: Eric Henry

Ratify the rate for Janet Courson, Full-Time Chief Assessor, who completes 90 days of service, effective 04/06/2026, is $58,000.00 per year.


[bookmark: _Hlk185837554]_______ Motion to accept  	

_______ Motion seconded



For Information Only

Adult Probation

The rate for Hans Wenz, Full-Time Probation Officer, who completes five (5) years of service, effective 4/26/2026, per the SEIU Court Appointed Contract, at $25.83 per hour.

The rate for Matthew Thompson, Full-Time Probation Officer, who completes five (5) years of service, effective 4/27/2026, per the SEIU Court Appointed Contract, at $25.83 per hour.

Juvenile Probation

The rate for Lily Deane, Full-Time Probation Officer, who completes one (1) year of service, effective 5/05/2026, per the SEIU Court Appointed Contract, at $23.62 per hour.

Correctional Facility

The rate for Haley Severo, Full-Time Correctional Officer, who completes one (1) year of service, effective 5/10/2026, per the AFSCME Contract, at $21.48 per hour, plus shift differential.
 
Planning

The rate for Isabella Sager, Full-Time Planner I Communication Specialist, who completes one (1) year of service, effective 5/05/2026, per the PSSU Professional Contract, at $25.38 per hour.

Domestic Relations

Ratify the rate for Marsha Shuttleworth, Part-time Caseworker I, who completes five (5) years of service, effective 4/06/2026, per the SEIU Court Appointed Contract, at $22.58 per hour.

Human Services

The rate for the New Hire of Phillip Hines, Full-Time Caseworker III – Blended Case Manager, replacing Laura Singo, effective 4/27/2026, per the PSSU Professional Contract, at $24.92 per hour.

The rate for the New Hire of Paula Holabaugh, Full-Time Caseworker I – Ongoing, replacing Michael Carey, effective 5/4/2026, per the PSSU Professional Contract, at $22.02 per hour.

The rate for the New Hire of Michael Gonzales, Part-Time Program Specialist I – ID, replacing Diana Sullivan, effective 5/4/2026, per the PSSU Professional Contract, at $25.19 per hour.
